
 

 

 

Profile Summary 
 

 Result-driven professional with  nearly 6 years of experience in Operations Management and managing Sales & 

Business Development activities with success in devising business strategies to achieve profitability and YOY revenue 

growth across E-commerce & Online Selling 

 Expertise in managing end-to-end operations, process, people, stakeholder and customer management, continuous 

improvement in metrics & SLA, automation, training & performance management  

 Strategy Architect; credited with successful formulation and implementation sales and marketing strategies to improve 
sales opportunities; developed short & long-term strategic plans including annual business plans, promotion and innovation 
strategies with P&L & budget responsibility 

 Adept at leading teams for running successful process operations & developing business continuity plans, procedures, service 

standards for business excellence 

 Experience in process transition initiatives and setting processes for delivering customer centric solutions with high 

business impact 

 Enhanced market share of the organization by establishing strategic alliances & tie-ups; delivered cost effective logistics 
operations across the distribution channel 

 Successfully coordinated with local authorities on behalf of Company including MCD, BSES, Police, Courts; managed Tie-ups 
with different Telecom service providers (MTNL, Airtel, Vodafone) 

 Possess excellent interpersonal, analytical and negotiation skills with proven track record of utilizing process-oriented 

approach towards the accomplishment of cost, profit, service and organizational goals 

 
 

 Core Competencies 
Strategic Business Planning  Operations Management  

 

P&L Management/ Revenue Generation 

   

Product Delivery Management Warehouse Management Process Transition 

   

SLA/ KPI Management Continuous Process Excellence Team Building & Leadership 

   

 

Education 
 
 
 
 

IT Skills 
 

 Power BI, Excel, SQL 

 

 

 
 
 
 
 
 
 
 
 

GANTANTRA BALLABHA             
 

 
A dedicated professional, proficient in running successful method-oriented operations & taking 

initiatives for business excellence through process improvement; targeting Sr. level 

assignments as Operations Head with an organization of high repute 

 
 

  ganigeeky@gmail.com                           http://surl.li/aazby              +91- 8076276099/9911173954 

B.Tech. (Information Technology) from UPTU 

in 2012 



 
 

 Work Experience 
 

Since Dec’20: GreenShopGo Ind. Pvt. Ltd., (Formerly known as Uday E-Commerce Ind. Pvt. Ltd.) Delhi 
As Senior Manager 
Growth Path:  

 
Key Result Areas:  

 Directing end-to-end Operations of the organization inclusive of: 
o Optimizing workflows and associated costs (resource planning and management of OT and FTEs) 
o Standardizing the processes, maximizing productivity & efficiency 

 Monitoring and understanding the process flows to enhance the organizational business and to maintain operational 
efficiency; managing overall functioning of processes, identifying improvement areas and implementing adequate measures 
to enhance the same  

 Ramping up the team’s performance, and delivering value-added solutions which further enhances operations profitability  
 Establishing Delivery Processes, managing Customer Expectations; planning deliveries are made within 24 hrs. at reaching 

delivery branch 
 Motivating the delivery team, managing conflict, and ensuring the team's processes and tasks are carried out efficiently 
 Executing individual development plans, performance goals along with performance appraisals by providing timely feedback 

and coaching on ongoing basis 
 Executing process improvement initiatives to achieve maximum efficiency in various operations 
 Maintaining inventory and operating warehouse vehicles, machines and equipment 
 Addressing or resolving the customer queries/complaints/issues on priority in order to achieve customer satisfaction 

matrices; following up with the clients for the same  
 Documenting and maintaining various weekly/monthly MIS reports (process/productivity); submitting the same to the 

management in order to facilitate decision-making  
 Showcasing skills in committing volumes for the entire site/hiring/OT planning/forecasting/multiple stakeholder’s 

communication 
 Identifying training needs of the staff, developing competency among the team members; conducting interviews to recruit the 

right talent & resources and developing employee competency 
  

 Extracurricular Activities 

 Worked with an NGO and various social areas like health, education, water conservation, plantation; participated in NCC 
training at my school level 

 
 
 
 
 

 
 
 

 

Jan’16-Apr’16: 
Customer Care 

Executive

May’16-Feb’17: Team 
Leader (In night 

shift)

Mar’17- Dec’20: 
Manager

Since Dec’20: Senior 
Manager

 Personal Details 
 

Date of Birth: 5th May 1984 

Languages Known: English & Hindi 

Current Address:  New Delhi, India 
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EMPLOYEE NAME- Gantantra Ballabha

EMPLOYEE ID-GG IOlIfi 12016

Private & Confidential

APPOINTMEI{T LTTTER

Dear IV!r. Gantantra Ballatrha

Welcorne to the Uday- E commerce Sister Company of Greenshopgo lndia Private Linrited.

With reference to your application and the subsequent interview you had with us, we are
pleased to offer you an appointrnent as Customer Care Executive - in oun Dethi located office.

Your cost to the company {CTf} shall be as per Appendix A. All the Terms and Conditions of the
employment are given in Appendix B. This appointrnent is effective frorn your date of joining i.e.
LSth"January 2S16 and subject to three months'probation as described in the Ernployee policy
dccument.

We thank you,for your interest in seeking a career with the- Uday E- Commerce Sister Company
of Greenshopgo lndia Private Lirvrited and wish you will have a fruitful and successful career with
us.

You are requested to acknowtedge the receipt of this letter and confirming your acceptance to
the terrns and conditions specified, by signing the duplicate in the appropriate place and
returning to us.

For Greenshopgo lndia Private Limited

Resou rces



APPENDIX - A: Cost to Company

{}{{l$:l\' tr'{V Fl S}'STE r\'n

o fldditional pay {above and beyond the basic salary cal}ed incentive as per appro\re

order's delivered record) awarded to an emplcyee with bonus in case we found

much profitable work, which will be decide hy management.

c lncentive is not only based on an employee's lndividual performance. it is subject

tc overall growth of the cornpany, which ls not fixed & may vary time to time.

Accepted by - {Enrployee Name)

ffi ffif;EhtsH*Fffi* f$***e pfi $VATH t-IM$Tffi m

Address: '! 5? A.Shahpur .Ist .Haus Khas ,Henr gelfri. 110@S I Email lD : hr@greengc.Bro. Website : H/t {w.Sreengs.pr*

Qrh'',t",o

C*st to Company

As per lncentive $ystem

ffi Fr{e

Basic '15004

ESIC 0.75

Bonus



APPENDIX - B: Terms and Conditions of Employment

L. Employment

'"': 
llfi[i:]:Hi trnTffi .; 

j::, 
., 

" " 
s p reve n, i n g yo u rro m a cce p, i n g, h i s

offer or starting work on the above-mention*d date.

lf so askeei by the Cornpany, you must disclose on your behalf and, if rnarried, on

yor.n" spouse's behalf full details of
> Any external directorships held
F,Any personal business interests including partnerships, shareholdings and

trusteeships.

F tnvolvement in any nther business ventures involving unlimited liahility.
)-'Any persr:nal liabilities in connection with business activities"
F Your invalvement in any other positions external to the Company

lf you breach any of the aforesaid conditions, this offen shall be revoked autonratically

{whether you have accepted it or not) and, if you have already cornmenced employnrent
with the Company, such employrnent will autornatically be terminated without giving

ycu any nr:tice & salary.

Probation

s lnitial probation period r,a;ill be for three months, from the date of joining. The Company

reserves the right to extend the probation period. You will be deemed to continue on

pi'abation until yor-l are confirmed, and your ccnfirmation has been cornrnunicated to
you in writing.

c Ysur perforrnanee will be evaluated according to your efficiency, work performance

pu r:ctuality, conduct, maintenance of disciplin6.

r During the period of probation or extended period of prohation you will not be entitled
fon ar"ly benefits or leave. During the period of probatiot"x, your services are liable to be

terminated without any prior nr:tice.

o During your period of probation you also need to submit Police verification certificate
to the H.R

^ - -- I:----- 
-!: - --LOnTlrmaIron

o After the Successful completion of probation you will be deemed as a confirmed
employee unless otherwise cornmunicated by your concerned manager.

lrddress: I 53 A.Shah#ur Jrat .l-iauz Hh*s "lrie,,; Fe*hi. : "!fiC49 | En:eil lD . hr,Sgreengo.prfi, Wehsite : r,uLirw. SI€erlS*"pr*



2. Place of Posting

o Your initial place of posting shall be at Delhi.

o Your place of work shall change in case of any relocation of the Company's offices,

or for any other Official reasons for which you shall not be entitled for any

compensation.

3. Fer{orrnance of Duties

o Ycu shall d*vote your entine time for the work of the company and shall work whole

heartediy and ioyaliy during your service.

* Whlle in the enrploynrent cf the csn'lpany you sl"lali nct take up another job with

anctl:er {fimpanV.

* Any materiai ehanges in ynur personal record, having a bearing on the conrpany wili

be brr:ught to its notice as soon as possible sn occurr*nce. Thes* may be change cf
residenre. rvrarital status e[c.

* Y:, wiil t:* g*'rerned by the existing cornpany palicy and ruies and regulatinns.

4. Corrrpensatisn

m Salary ds:tails are given in A,ppendix'4,'issueri separately. Salary rray change from
time to time"

s By accepting this offer you authorize the company to deduct from your

remuneration, sn terrnination of employment {including sala16 salary instead of
notice) all debts owed by you to the company CIr any of its group cornpanies or any

fine imposed by the cornpany disciplinary procedure.

r Sa[ary will be credited to your bank account.

5. Privileges

o During probation you may choose to resign without cause and giving the company

L5 days' notice or forfeiting 1"5 day's pay.

r After confirmation, if you may choose to resign without any cause you need to serve

l- Month notice or forfeiting Month pay.

Sffi *Eru$Hft F#S I&$ffiA FH$V&TE II{WITf; ffi

Adrjiess: '153 A.Shehpur Jat "t-lauz Hhas ,t*lew Selhi. 11flfi4$ | Email lD : hrffireeilgfl"pro, Website : w!ffw.greenga.prs



. Leave taken at the time of notice lvill invite fcr Loss of pay.

It shaii be open to the company to waive the notice period unilateraily and accept
your notice of resignation itself. Such acceptance of your notice of resignation as

resignation itself by waiving the notice Beriod shall not be construed as termination
by the company.

* lf is the policy of the company not to discrirninate agair"rst employees, stockhoiders,

directors, officers, custcmers or suppliers on account of race, colcr, age, sex) sexua!

*rientation, disabilities, religion or naticnal origin. Ali of such persons shall be

treated wiih dignity and respect and they shall not be unneasonably int*rfered with
in the csnduct of their ciuties and responsibilities.

5. Confidentiality

* The term 'oConfidentiaf Inforrnation" shall include all information, whether written
or orai, that is not knnwn by, or not generally available to, the public at large and

that concerns the business, activities, financial affairs, trade secrets, techrrology of
the cornpany or" otherwise relates to the company, in any manner whatsoever, its

custsmers, their clients, suppliers and other buslnesses or entities, with whonr the
cornpany does business, which rT"lay come te youl" knowledge on possession during
the tenure of your employment with the company. You shall hold such Confidential
lnforrnation in trust and confidence and not disclose on divulge such Csnfidential
lnfarmation fcr your own henefit of any othen party, unless so authorized by the
cornpany cr required to be so disclosed or divulged in the coilrse of the proper

execution of ycur duties.

o Yuu undertake not to make copies or dr.rpllcFtes of ar:y Confidential lnformation or
any sensitive p!"oper"ty or rnaterials of thE eompany, including but not lirnited to the
keys, access cards, diskettes, programs, photographs or such other propnietany

infor"rnation relating to the Company's business.

r You shall keep strictly confidential, details of yor-rr salary and employment benefits
within and outside the company.

. Any program, doing by you during your employment with Greenshopgo India

Private Limited is the property of the company and you have no right to copy,

disciose or seii it to anyone.

Sffifr ffi F*SH*BS* IHM$& PHfiV&TE L{MITf; ffi

Addrbss: 153 A.Shahpur Jat .HEuz Khas ,Ftew Delhi" JI0O4$ f Email lD : hr@g,reeilSs.Frfl, Website : lvr,vtr.gr*engo.prs



ffi
7. Agreements with Employee

Direetly or thror-rgh another indivielr_lal, entity, par-tner"ship, eorporation, or
enterprise, for eighteen (18) calendar months from the date of employee's
separation from the company! provide computer consulting or progranrming
services to any clients ior which Empioyee representeci Greenshopgo india private
Limited or its affiliates in the eighteen (18) months preceding the separation of
employment, without written consent from Employer;

wliile enrplcyed by uday -[- commerce pvt Ltd sister company of Greenshopgo
lndia Frivate Limited and for eighteen {18} caiendar rnonths frorn the date of
finrployee's separation from th* company, directly or indirectly soficit or airl any
third party in scliciting, for contract prograrnming, accounts in which [nrpp-ryee
represented Employer or its affiliates in tLre eighteen {tB} nronths preceding the
separation of employment, without written consent from Employer.

while employed by uday H -commerce $ister company of Greenshopgo india
Private Limited and for eighteen i1-8) calendar months from the date nf separation,
solicit or aid any third party in soliciting the ernplcyr-rrent af any cther

8. Obligations

c Subsequent to your confirmation, the company reserves the right to terminate your
services withcut assigning any reasons.

At any time you shall not be entitied to use any knawledge or process anci patent5
*tc, peculiatr t* us, for a period of eighteen {18i nronths after ycur terrninatran.

ln case of any declaration made by you at the tirne af your appointmellt, is fournd to
b* false or you are found ts have willfully suppressed any material inforrnation, yo{.jp
appointment will be deemed to be void and your ernpioyrnent will be liable to be
tenminated with irnmediate effect, without any compensation payable.

Ynu are required to be lrredicaily fit tCI perforn"r your duties at aNl times. if you are
fcund rnedically r"lnfit to perfornr your duties, the company is not e;bligated tc
continue with, or to extend this employment or to provide alternate employment.
ln such situation, Company has a right to reiieve you from your duties by paying
your full & finai.

Upon termination of your employment with the company for any reason, you shall
promptly return to the company any keys, credit cards, passes, office lD confidential
documents or material, or other property beionging to the company, ano return ali
writings, files, reports, correspondence, notebooks, notes and other

Address: 153A,Shahpur Jet "Hauz Khae ,Hetil Ddhi. 110S4S I Email lCI : hr@greengs.pro, Website : www.greerigo.pr$



fiM
documents and things (including any copies thereof) containing confidential
inforrnation or relating to the business or proposed business of the company or its
subsicjiaries or aifiiiates. The company reserves the rights not to reiieve you of any

requirement in the event that all the company's documents I property/ confidential
information in your custody have not been properly handed over by you to an

authorized representative of the company.

/:.^^^-l^^^^^ t^Ji- n-;,,^+^ I i*i+^l :- - n-,.^ o Al^^L^l {-^^ ^-^^^;--+;^^ ^^l dogs\lieeit5iiUiiBU iiiL.iici rilvdtc LiiiiiLE(j i) d t/lub s H|LUrrur liE:c lJlE,ollr.dLru{r orru I

not subscribe to the use of drugs & elcohr:l on or off the premises of the cCImpany.

in case of douht regarding the use of drugs & alcohol, the company reserves the
right to tennrinate your services withcut giving any notice & Experience l-etten.

You are expected ta behave according ta the ethical and moral norms of society. ln

case yollr acts or conduet result in injury. damage, defamation, material loss,

financial loss, ioss of reputation to the company, it {Greenshopgo lndia Frivate

f-imited) may seek recovery in full of any financiai loss, andfor seek iegal rernedy tc
ciaim its rights, hesides terminating your employnrent with it, without any

cornpensation.

Faili"rre in compliance to the company policy, its rules and regulations, gross acts of
indiseipline, disobedience, non - perfcrmance of duties, unauth$rizeri absence may

rnake yaur ernployment liable to termination with*ut notice & salary.

[mpl*yees are being recordecl on every call for quality purposes" We are trving t*
keep everyone safe. ln orden to do so/ cameras, wlth nricrophones, are aften set up

ln the common areas. lf an issue arises, your recordings will be checked. What so

ever frorn strict actiorr will be taken against the guilty according tr: the Cyber Crime,

lT {lnformation Technolagy}Act 2000 of IFC {lndian Penal Codei

Enrployees aren't allowed to use electnsnic devices {rnobile phones, Fen drive,

Electronic wrist watch etc") near their wcrk desk.

9. l-eave

* We have roster leave system which can be decided by rnanagernent. Employees can

send their leave request by email, on official email id {office@greengo.proi & check

their sanction request.



M
10. !ncome Tax Settlements

c Ycu wiil be responsible for your owrr income tax settlements. Company will not be
responsible for any liabilities which may arise/occur at a later date, due to
improper filing of the tax returns r:n ycur part.

11. Penalty & Fine
o Penalty or fines apply at the time of major & snnall mistakes as per CRM script

Folicy.
o Your seniors have authority to put fine or penalty in case of misbehavior or incase

of not following any rules & regulation.

12. Resignation & Terrnination

Ernptroyee must serve 15 days' notice after resignation and can't take holiday in
between this tirne period, lf Employee won't come far 15 days without any
intin'latlon then salary wlll not be released.

c This Letter is being inforrn you that all Senior Employees {Tearn Leaders,

' Trainer,Managers) must serve l" Month Notice after resignation and can't take

holiday in between this tirne period. ln this period yau will hsve to oss,sf a

Srnoath trsnsitian af your work ond r*sponsibilities to tl'te person who will toke

ove{ yaur work. You will have ta trsin yaur replacernent, and will ensare all yaur

{"eparts are updated betare . ln vialstion af this rule we will issue yau an

Absconding Letter, you will caunt ss an Absconder ar Terrninated Ernployee ln

nutshell we will not relieve yau fram the services"

in {ase of rnedical leave, *mployee rnust prcvide or send thror-lgh official emsii
n"redlcal repCI!'t of hnspital. firnnloyee neeql to bring the rnedical referencefproof if
they proceed nn leave without pnior permission frorn the eoncernerJ authcrity. lf
helshe is not able to pr*vide any infnrmation ahout thein ahsence fr*rn tire di:tres.
whether getting Hospitalization or sornething else. Making them liable for the
necessary action. Company will wait only for 3 days and will forbid you to work
continues from the 4th ciay without saiary.

lf management provides L5 days' notice to an employee because of incompetence,
including lack of productivity or poor quality of work no incentive will be transfer
only salary will release after full & finai.



ln case of Physical violence or threats against
terminated without giving any saiary or lncentive.

other employees you will be

Theft or other criminal behavior including revealing trade secrets on the spot

termination without salary,

Insubordination and related issues such as dishonesty and breaking company rules

on the spot terrnlnation without salarv.

o While following company's all rule & regulation if en'rployee has endured/served
15 days resignation with full & final settlernent then con'lpany will release salary
with incentive.

r Employee rnust sign full & final settlement letter after resignation or termination
to get their dues-

This letter supersedes dny previous letter{s} of appointment addressed to you.

Please sign one copy and return it to the office as confirmation of ycur acceptance of the
contdrlts of the letter.

For Greenshopgo lndia Frivate Llmited

Resources



Green6la/

Address: 1-52 A,Shahpur Jat ,l-'{auz Khas ,New Delhi, 110049
[nrail lD : hr@greslLo-prs, Website : www.greengo.pro

PROMOYI*ru EUM INCREMENT LETTER

**,:r Santmntc"m Batrtmhhm,

Congratulations!

iAla ara nia:cod fn infnrrn rinrr th:t rnen:/.rornonf h:c rarr:rtrtt=ad rnncanrrrrnl tn fho rorriarrrv HrLuJLu rrllu LvrrJvYvlrrl lv Lr

of your good performance during the lasiyear. Your dedication and slncerity towards your
job role. Therefore, we are decided to prornote you as a "Senior ManaEer".

We are pleased to inform you that your salary will be increase from today (O1-12-2O2O)
in *ur company Greenshopgo India Pvt. Ltd. Ae*ordinsly, vCIur csmpensatir:r-r is revise*
w.e"f. Im*"*ffiS"-2#23.] an* y*i"tr'eTil urii] rr*r,v L:*

[ry Sfr,&*#] ll#hie h lnui]trc*nrpr-!s* *f :

" { SSSSS as a fixed c*rnp*n*nt *f, tl-re 5:ay pl**.

We are glad to present you this opportunity and hope you will continue to contribute
substantially to the success of our organization, as done in the past. We believe you
.--:Il -^-^-l-!-l-- i-.-L:!-- !L^ ^---t:l^ l-^-l:-- --^-- l^-- !L --l -aI:-:-t.-wilr LUrilpreLeiy JLr5Lily Lile uuililueilLe ptdLeu rn yuu uy tne ilrdildgcrilerrL dilL-r uilrLidrs.

Congratulations and wishing you all the best!

Thanks & Regards,

n Resource Manager
India Pvt l-td



$reen$o/

GREENSHOPGO INDIA PRWATE LIMITED

I
I

Address: 1-52 A,Shahpur Jat,Hauz Khas ,New Delhi, l-10049

Enrail lD : hr@gre*eIgq.pIq, Website :www.greengo.pro

PR.OMSTTCIN fiU h,T INCR.HM ENT LETTHR

Demr ffiamtmmtra ffial{abtrm"

Ccng ratulations!

U\/a >ra nla>carl l-n infnrrn rrnrr th=l- rn2nanan'lanf haq rernnnizo.-! annqpa'rlpnt tn !-hp rerrier^.nlvv= il;c PicaJCu Lv iiiivt tti Ivu LiiuL iiiuiiqyLiaiLiiL iiuJ ,*!vyrr|LLU !vr rr sv Lr

of your good performance during the last year" Your dedication and sincerity towards your
job role. Therefore we are decided to promote you as a "Manager".

We are pleased to inform you that your salary will be increase from today (O3-O1-2OL7)
in oi.lr crln-lpany Uday E-Gomrneree Pvt. Ltd. Aecordlngiy, your c*rnpcnsati*n is revised
w"e.f" LS4*ffie*XS3Pl and your- ilI-C will now be

fry SS,S$#l wihlcfrr i'vill*ornpnise of :

o ff SSSSS as a fixed {CI{i1f}onent *f the pay i:lar-1.

We are glad to present you this opportunity and hope you will continue to contribute
substantially to the success of our organization, as done in the past. We believe you
wili completeiy justify ihe confidence piaced in you by 'r-he nranageileni and officials.

Congratulations and wishing you all the best!

l-hnnks & fi.eqards,

rce Manager
India Pvt Ltd
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GREENSIIOPGO INDIA PRTVATE LIMITED
Address: 152 ,A,Shahpur Jat ,Haulz Khas ,New Delhi, 110049

Email lD : ht@erGgngq.go, Website : www'greengo'pro

PROM&TTffiN CLJM INCREMENT LETTER

l]*nr Gmntmmtra Ballablrm,

Cong ratulationsl

lVe are pleased tc infor-m you that menagement has reccgnized ccnsequent tc the revietry

of your good performance during the last 3 Months dedication and sincerity towards your

job role.-Therefore we are decided to promote you as a "Team Leader in Night Shift''

We are pleased to inform you that your salary will be increase from today (01-05-2016)
in our cornpfrny Uday H*fimrnnleree Pvt" Ltd. Accorclingly, yoLlr cCImpen$ation is reviseei

tv.*.f. [&3"*m6*2Ste] and your CTil vtriil now be

[{ 25,0ffiS] w-,lrich w!}lconrprise mf :

" ry z$S0CI as a fix*d f;ornpon*nt of the pay plnn'

We are glad to present you this opportunity and hope you will continue to contribute

substantially to the success of our organization, as done in the past' We believe you

wiil compieteiy justify ihe confidence piaced in yc,u by the nranagei-neiri and officials.

Congratulations and wishing you all the best!

Thanks & R.egards,

/

h Resource Managar
pgo India Pvt Ltd



This is a secure QR code. For further details, please visit 
https://verify.cowin.gov.in

Provisional Certificate for COVID-19 Vaccination - 1st Dose 

Beneficiary Details

Vaccination Details

Beneficiary Name /

Gender /

Age /

ID Verified /

Unique Health ID (UHID)

Beneficiary Reference ID

Vaccine Name /

Date of Dose /

Vaccinated by /

Next due date /

Vaccination at /

लाभाथ� का नाम

उ�

�ल� ग

पहचान प� स�ा�पत

वै�ीन का नाम

खुराक क� तारीख

अगली �नयत �त�थ

टीका लगाने वाले का नाम

टीकाकरण का �ान

“दवाई भी और कड़ाई भी।

टीकाकरण प�ात �कसी ��तकूल घटना के होने पर नज़दीक� �ा� क� �/�ा� कम�/�जला टीकाकरण 

अ�धकारी/रा� ह �� लाइन 1075 पर स�क�  कर �

Together, India will defeat 

COVID-19”

In case of any adverse events, kindly contact the nearest Public Health Center/

Healthcare Worker/District Immunization Officer/State Helpline No. 1075

- �धानमं�ी नर �� मोदी

Gantantra Ballabha

37

Male

Aadhaar # XXXXXXXX1893

15-6183-5242-5146

18417729780420

COVISHIELD

09 Jul 2021 (Batch no. 4121MC007)

Between 01 Oct 2021 and 29 Oct 2021

NURSE I

MAX PANCHSHEEL PARK SITE 2, South

Delhi, Delhi








